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Principal’s foreword

Introduction

Welcome to the 2007 Annual report for the Royal Children’s Hospital School (RCHS).
RCHS is dedicated to providing quality education to students of hospitalized families.

This report details our future outlook, school profile, curriculum offerings, social
climate, parent involvement, staff profile, professional development, student
attendance and other key outcomes.

RCHS has organised curriculum in sectors, namely Early Years, Middle Phase and
Senior Phases of Learning. Teachers focus learning on specific contexts and
purposes. Productive Pedagogies are emphasized and strengthen inclusive practices
that embrace individual learning styles, gender and cultural differences.

RCHS highlights from 2007 include:
Strong focus on literacy and numeracy in all curriculum offerings
Consolidation of sectors as productive teams
Curriculum Connection established to deepen staff understandings
Inclusive practices embedded
Engagement of students through ICT’s
Enhanced RCHS staff morale (evidenced in School Opinion Survey)
Expanded collaborative partnerships with students’ base schools
Strengthened relationships with hospital community
Successful implementation of Prep

Successful implementation of Smart Classrooms strategies (ie Pedagogical
Licence)

Review of internal RCHS policies

Extensive RCHS promotion through hospital community and events
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Student School Opinion Survey results were above the State mean in four categories
(curriculum, pedagogy, learning climate and resources) and measurably above the
State mean in school climate.

Parent School Opinion Survey results were above the State mean in two categories
(student outcomes and curriculum) and measurably above the State mean in five
categories (pedagogy, learning climate, school climate, school-community relations
and resources).

Staff School Opinion Survey results were above the State mean in one category (staff
morale) and measurably above the State mean in six categories (physical work
environment, relationships, school operations, support, resources and training, work
roles and work value and recognition).

2007 was another successful year for RCHS.

Future outlook

Curriculum delivery was strengthened in 2007 due to the strong focus on literacy and
numeracy and the multiple opportunities that staff had to engage in Professional Learning
Communities. This is expected to be developed further in 2008 with the full implementation of
the Queensland Curriculum, Assessment and Reporting Framework (QCAR). 2008 will see
staff fully investigate and implement the Essential Learnings as the new syllabus.

RCHS supports two mental health wards at RCH and RBWH (ie Adolescent Mental Health
and the Child and Family Therapy Unit). Developing a deeper understanding of students with
mental health difficulties will be a strong focus in 2008. RCHS staff will aim to develop their
own understanding as well as support colleagues, base schools and other educational
initiatives.
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Our school at a glance

School Profile

In 2007 RCHS supported an average of 81 students daily in wards , onsite
classrooms and offsite specialist facilities. Some students received their educational
support in either the Early Years (Pre/Yr 1), Middle Years (Yr 2-7) or Middle/Senior
Phase (Yr8-12) classrooms. For patients unable to attend the RCHS teachers were
allocated to each medical ward (including Outpatients) to provide individual
educational support services at the student’s bedside.

RCHS supported students at Prince Charles Hospital Paediatric Cardiac Ward as
well as the Pre-Prep aged students at Contact House (in conjunction with The
Abused Child Trust). The Oncology Ward at the Mater Hospital was relocated to
RCH in September 2007 and consequently Turner Ward was opened at RCH.

RCH School is a specialist co-educational Prep to Year 12 Education Queensland
facility. RCH School supports the education of students from State, Catholic and
Independent schools from across Queensland and from interstate and overseas.

Curriculum offerings

Educational programs at RCHS focused on continuity of learning for each student.
Curriculum was delivered in a range of contexts with a vast range of purposes.

RCHS teachers worked in collaboration with base school teachers regarding
program information, curriculum content, pedagogy, outcomes and assessment
processes.

RCHS encompassed a multiage philosophy where the individual needs of each
student are paramount.

Core learning outcomes from Key Learning Areas were embedded in work units.
RCH School aims to:

1. Offer educational programs that continue the educational initiatives offered by a
student’s base school;

Have focused teaching programs that meet each student’s learning needs;

3. Contribute to a student’s well-being, treatment and recovery in a caring and
supportive environment;

4. Liaise with key people to support the continuity of education of students.

The Principal of the RCHS also managed the Early Education Program at Contact
House. This program is coordinated in conjunction with The Abused Child Trust and
supports 3-4 year old children who accessed therapy programs at Contact House,
Wooloowin. In 2007 the program was staffed by two part time teachers (each 0.5)
and one teacher aide, funded by Education Queensland. These employees were on
staff at the RCHS and worked offsite at Wooloowin. Educational programs were
offered four days each week with the fifth day used for case conferencing with
therapy staff, meetings with parents/carers and teachers from other centres.

The Outdoor Learning Area was officially opened. This area has created an
opportunity for students to create, design, explore, play, compose and reflect in an
outdoor space.
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Our school at a glance

Extra curricula activities

RCHS aims to offer opportunities and open doors for students. Part of this involves students
participating in activities outside the hospital, where appropriate.

In 2007, the students at Contact House were involved in a Community Access program
where everyday life skills were targeted and teachers supported students in a supportive
small group environment. In term 4 the students had multiple visits to Wooloowin State
School as a transition for Prep 2008.The 2007 Contact House students will enrol in a range of
schools across Brisbane in 2008.

The students at RCH School were involved in visits to Government House, Technology days
and Alma Park. Senior students also participated in programs outside the hospital with
Worklinks.

How computers are used to assist learning

Computers and ICT’s play a major role in the teaching and learning processes at
RCHS. Emphasis was given to the integrated use of ICT’s in learning and the
opportunity to enhance students’ ICT skills and engage students in learning. A
variety of software programs were used to enrich the learning process, such as,
Movie Maker, Photo Story 3, Producer, Power Point and Front Page.

Students who attend the RCHS on Level 1 have full access to computers and other
classroom technologies. Students who have their educational supported delivered to
them bedside do not have internet connection due to RCHS being unable to access
the Queensland Health server on the wards of RCH. To overcome this, RCHS has
invested significantly in over 30 laptops that are used exclusively for ward students.
Students in the bone marrow lock up rooms do have internet access.

ICT’s were used extensively for students’ to keep in contact with their base school
as well as to maintain their social inclusion in their home communities. Examples of
this include emails, project rooms and videolinks through the Centre for Online
Health at RCH (through University of Queensland).
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Our school at a glance

Social climate

RCHS acknowledges the role that schools undertake in shaping social outcomes for
students as well as learning outcomes. Staff members work closely with a range of
health workers to promote a positive social climate for all. Teachers are an integral
part of the multidisciplinary team that focuses on the medical and educational needs
of hospitalised students and their siblings. Other members of the team include
medical and nursing staff, chaplains, occupational therapists, psychologists, social
workers, physiotherapists, music therapists, speech pathologists etc.

RCHS promotes a safe, accepting and disciplined learning environment. Learning
outcomes that enhance personal development and promote the health of individuals
and communities are identified in the school’s curriculum and are embedded in the
teaching content and pedagogies.

The 2007 Parent School Opinion Survey showed measurably above the State mean
results in the areas of ‘safe at school’, ‘being treated fairly’, ‘behaviour and
discipline’ and ‘happy to go to this school’.

The 2007 Student Opinion Survey showed measurably above the State mean results
in the area of ‘being happy to go to this school’. Above the State mean results were
recorded in the areas of ‘behaviour of students’ and ‘being treated fairly’.

Involving parents in their child’s education.

Parents are encouraged to take an active role in their child’'s education whilst at
RCHS. The Hospital School Advisory Council (HSAC) is a representative group from
a range of stakeholders and meets quarterly to discuss and action issues on behalf
of hospitalized students and their families.

In a context where classroom enrolments change daily and include students with
complex health care needs (physical and psychosocial), where students and their
families may be experiencing dislocation and/or trauma associated with
hospitalisation, the RCHS response focuses on each individual student and their
family. It ensures educational services that build a positive attitude towards learning
and is premised on a belief in the capacity of all students to make progress. To
achieve this, the school has accepted and valued all members of its community,
promoted trust and openness and a learning environment where care, calmness and
consideration are essential components.

The wider community and the RCHS have a close working relationship. Some examples:

QUT Arts Project: 4™ Year students have worked co-operatively with RCHS to plan and
implement an arts project with the RCHS students. The project included exterior painting
of outdoor games (e.g. hand ball, hopscotch) in the Outdoor Learning Area.

International Day of Families: RCHS planned with Family Advisory Council activities for
the day.

Education Week: Members of the hospital community were invited and attended an open
morning at RCHS.
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Our staff profile

Qualifications of all teachers
Doctorate 0 O Doctorate
6%-0%6%
18% B Masters
Masters 55
OBachelor
degree
ODiploma
Bachelor 7
70%
degree ° B Certificate
Diploma 18
Certificate 55

Expenditure on and teacher participation in profess ional development.

The total funds expended on teacher professional development in 2007 was $ 16 916.

The major professional development initiatives were as follows:

Non-Violent Crisis Intervention Teaching Learning Network
Microsoft Roadshow Literacy Training

Improving Boys’ Education in our School District Leaders’ Days

ICT Pacesetters Blackboards and Bandaids
Prep Reflection ICT Pedagogical Licence
Understanding ASD Cystic Fibrosis

Bright Beginnings...Bright Futures Senior Education &Training

Queensland Studies Authority sessions planning
Tough Teens/Challenging Children
CPR

Children, Grief and Self Esteem

Cancer Council

Professional Standards for Teachers
SMS Finance training
Primary Connections Science

Professional Development Network
Conference Resilience and Social/Emotional
Competencies

Joomla (ICT)

Anger management
Futures Education

Values and Self Learning
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Our staff profile

The involvement of teaching staff in professional development activities during 2007 was
77% (as reported in School Opinion Survey). All staff attended and participated in
regular professional development activities throughout 2007. This involved regular
on-site Professional Development sessions as well as opportunities to attend off
site training.

Average staff attendance

For permanent and temporary staff and school leaders the staff attendance rate was 94% in
2007.

Proportion of staff retained from the previous scho ol year.

From the end of the 2006 school year, 86 % of staff was retained by the school for the entire
2007 school year.
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Performance of our students

Student attendance

Students are not permanently enrolled at RCHS. Students stay enrolled at their base school
and receive educational support from RCHS. There were no unexplained absences in 2007.

Key outcomes in the early and middle phases of lear ning

Results in the Year 2 Diagnostic Net

Hospitalised students remain enrolled with their base school. Information is shared between
teachers so that each student’s achievement along the continua is mapped accurately and
recorded co-operatively.

Our reading, writing and numeracy results for the Q ueensland Years 3, 5 and 7
Literacy and Numeracy Tests.

The Queensland Year 3, 5 and 7 tests were administered at the RCHS on behalf of the
student’s base school and the results were returned to the base school. Special
consideration was granted where appropriate to accommodate the health needs of the
students.

Key outcomes in the senior phase of learning

Apparent retention rates Year 8 to Year 12.

Each student’s enrolment in Years 8 — 12 at RCHS and transition back to school was closely
monitored. Senior Phase Teachers at RCHS support students and oversee issues relating to
assessment, reporting, SET plans and liaison with base schools.

Outcomes for our Year 12 cohort of 2007

Students remain enrolled at their base school. Year 12 results are released through each
student’s base school.

Post-school destination information

At the time of publishing this School Annual Report, the results of the 2007 Year 12 post-
school destinations survey, Next Step — Student Destination Report for the school were not
available. Information about these post-school destinations of our students will be posted to
our website by early September.
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Performance of our students

Other Key Outcomes

Value added

Emphasis is given to developing relationships and practices across the hospital and wider
community which contribute to the health and well-being of students and their families. Staff
work co-operatively, sharing knowledge and skills, participating in networks and engaging in
professional dialogue. Teachers attended moderation sessions with other teachers from the
City Cluster. Many staff participated in team meetings with hospital staff and visiting
consultants, contributed to strategic planning of health services and were involved in hospital
events. In this way the school meets the changing needs of the community it serves and
works in partnership with agencies such as Queensland Health, Department of Child Safety,
Red Kite, Ronald McDonald Learning Program, Cancer Council Queensland and Canteen.

RCHS was awarded an ICT Pacesetters Grant for 2007 which provided $7500 to develop the
engagement of students through the use of ICTs. A member of staff attained the ICT
Pedagogical Licence.

As part of the planning and consultation process for the new Queensland Children’s Hospital,
RCHS staff have been involved in a Service Integration Group for Human Resources and
Staff Education. RCHS staff are also members of a sub-group of the Service Integration
Group focusing specifically on the planning and requirements of the new school and have
developed a school proposal for the Health Services Plan.

Parent, student and teacher satisfaction with the
school

Results from the 2007 School Opinion Survey indicate that:
PARENTS/CAREGIVERS

100% of parents/caregivers were satisfied or very satisfied that their child worked well at
RCHS.

91% of parents/caregivers were satisfied or very satisfied with how RCHS developed their
child’s social skills.

91% of parents/caregivers were satisfied or very satisfied with the variety of activities
available to their child at RCHS.

82% of parents/caregivers were satisfied or very satisfied with what their child was learning at
RCHS.

91% of parents/caregivers were satisfied or very satisfied with the quality of teaching that
their child received at RCHS.

100% of parents/caregivers were satisfied or very satisfied with the encouragement that
RCHS staff gave to their child.

100% of parents/caregivers were satisfied or very satisfied that RCHS made them feel
welcome.

100% of parents/caregivers were satisfied or very satisfied that RCHS was a good school.
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Performance of our students

STAFF

100% of staff members were satisfied or very satisfied that RCHS had good workplace health
and safety practices.

87% of staff members were satisfied or very satisfied that they were treated with respect at
RCHS.

92% of staff members were satisfied or very satisfied that staff and students respected each
other at RCHS.

93% of staff members were satisfied or very satisfied that they knew what was going on at
RCHS.

88% of staff members were satisfied or very satisfied that they could have a say in decisions
about their work in RCHS.

92% of staff members were satisfied or very satisfied that they were happy working at RCHS.

87% of staff members were satisfied or very satisfied that they had good access to quality
professional development.

92% of staff members were satisfied or very satisfied that they could cope with what they
have to do in their work.

87% of staff members were satisfied or very satisfied that they were regarded as a valuable
staff member.

STUDENTS
82% of students were satisfied or very satisfied with how well they were learning at RCHS.

91% of students were satisfied or very satisfied with the activities that they did in the
classroom at RCHS.

82% of students were satisfied or very satisfied with the standard of work expected at RCHS.

82% of students were satisfied or very satisfied with the interest the teacher took in their
learning at RCHS.

100% of students were satisfied or very satisfied that what the teacher told them helped them
to improve their school work.

91% of students were satisfied or very satisfied that RCHS was a good school.

You are welcome to visit our school, and see
the wonderful work and focused teaching
programs that meet the individual learning
needs of our very special students.
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